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Mountain Province 
DiaMonDs ceo 
introDuction
together with de Beers group, 
Mountain province takes corporate 
social responsibility very seriously. 
We both operate a best in class 
policy for all our stakeholders and 
are fully committed to operating 
gahcho Kué to the highest safety 
standards and to the benefit of our 
local communities. We will continue 
to improve our policies where we 
feel this will enhance sustainability, 
safety and the environment whilst 
seeking to deliver growing returns 
for all shareholders.

i would like to offer my sincere 
thanks and congratulate both the 
de Beers canada and Mountain 
province staff, for the excellent 
performance at our new mine in 
2018. this was gahcho Kué’s first 
full year of commercial production 
and successfully, and safely, it 
transitioned into one of the world’s 
leading diamond mines. this 
achievement is to be celebrated.

Stuart Brown 
CEO, Mountain Province Diamonds

HiGHLiGHts
•	 improved safety performance

•	 6.9 million carats recovered

•	 3.2 million tonnes of ore treated

•	  hearne pit added into production 
in april 2018

•	  Second consecutive nWt/nu 
overall Surface Mine rescue 
championship for the Mine 
rescue team

•	  72% of goods and services 
purchased in 2018 were made 
through nWt businesses and 
joint ventures

•	  50% of mine employees live 
in the nWt

•	 26% of the gahcho Kué workforce 
is indigenous

•	  $530,000 invested in communities 
through a variety of corporate 
social investments

•	  6,900 books provided free of 
charge to youth in local communities 
and babies born during 2018 at 
Stanton territorial hospital

•	  nine teens from local indigenous 
communities attended the university 
of Waterloo impact camp for girls 
in august

It’s our people that have 
made us successful.

Cover 
cranes flank the 
conveyor that carries 
ore from the primary 
crusher into the 
Gahcho Kué mine 
process plant. a 
large winterization 
program was carried 
out in 2018, focused 
on enclosing the 
conveyor.
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DiscLaiMer
this publication has been prepared for general guidance on matters of interest only, and does not 
constitute professional advice. readers should not act upon the information contained in this publication 
without obtaining specific professional advice. No representation or warranty (expressed or implied) 
is given as to the accuracy or completeness of the information contained in this report, and, to the extent 
permitted by law, the authors and distributors do not accept or assume any liability, responsibility or duty 
of care for any consequences the reader or anyone else may incur from acting, or refraining from acting, 
in reliance on the information contained in this publication or for any decision based on it.

© de Beers canada ltd. ™ is a trade mark of de Beers Group.

de Beers group employees Shirley tsetta, Michelle peters and 
andrea Sluggett serve lunch to seniors at the Baker centre in 
Yellowknife  in november 2018. de Beers group hosted the 
luncheon, which included a presentation about gahcho Kué Mine.

CEO INTRODUCTION
I want to congratulate the Gahcho 
Kué Mine team for their solid 2018 
performance.

Whether it was the continued 
commitment to driving safety 
improvements, new ways to deliver 
production success, or work to 
strengthen our relationships with local 
communities, Gahcho Kué is living up 
to its potential to create positive 
change and growth in the Northwest 
Territories.

This annual report tells a story about 
hard work, determination and 
success of Gahcho Kué and its 
partners on so many levels. We are 
proud of the contributions being 
made by this world-class operation, 
through jobs, spending with local 
business, and investment in 
communities.

Kim Truter 
CEO, De Beers Canada

MOUNTAIN PROVINCE 
DIAMONDS CEO 
INTRODUCTION
Assum invende lectibe rnamus adis 
nem. Itate qui berupta temposamus, 
soluptatiur?

Magnitis comnis dolecum nonsequ 
asimus et odic to tem rerfero 
consequi repudae nimaio commo qui 
nonsed quam faci cusdamenim ea 
coreius in natum re aut doluptatem 
incti asi que res dem explatiur si dem 
fugit dolorrum quosa doloreped 
quam none vollab illabo. Et offici 
ipid qui omnit porio dus, omnienist 
quis que la quat quam faccuptio. 
Nem facepre, venihilla quas 
audigniam hil is eum nectem aut ea 
doluptius nihil incia comnis rem ut 
hicia nestrum inctate vendi dipsae..

Stuart Brown 
CEO, Mountain Province Diamonds

HIGHLIGHTS
•  Safety performance

•  6.9 million carats recovered

•  3.2 million tonnes of ore treated

•  Hearne pit went into production in 
April 2018

•   Second consecutive NWT/NU 
Overall Surface Mine Rescue 
championship for the Mine Rescue 
Team

•   72% of goods and services 
purchased in 2018 were made 
through NWT businesses and joint 
ventures

•   50% of mine employees live in the 
NWT

•  26% of the Gahcho Kué workforce 
are Indigenous

•   $530,000 invested in communities 
through a variety of corporate 
social investment communities

•   6,900 books provided free of 
charge to youth in local communities

•   Nine teens from local Indigenous 
communities attended the University 
of Waterloo Impact Camp for girls 
in August

IT’S OUR PEOPLE THAT HAVE 
MADE US SUCCESSFUL.
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De Beers GrouP - canaDa 
ceo introDuction
2018 was again a busy year for the 
gahcho Kué Mine team as operating 
performance was improved, various 
construction projects were completed 
and mining began on the second 
kimberlite pipe. i want to congratulate 
the gahcho Kué Mine team for their 
solid performance.

Whether it was the continued 
commitment to driving safety 
improvements, new ways to deliver 
production success, or work to 
strengthen our relationships with 
local communities, gahcho Kué is 
living up to its potential to create 
positive change and growth in the 
northwest territories.

this annual report tells a story 
about hard work, determination 
and success of gahcho Kué and 
its partners on so many levels. We 
are proud of the contributions being 
made by this world-class operation, 
through jobs, spending with local 
business, and investment 
in communities.

Kim Truter 
CEO, Canada
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gahcho Kué Mine general Manager allan rodel, left, 
speaks with representatives from diavik diamond Mines 
and alrosa, the russian diamond mining company. de 
Beers group hosted the delegation at gahcho Kué Mine 
in november 2018 as part of an exchange of best 
practices on diamond mining safety. they also visited 
ekati and diavik diamond mines.

Mine GeneraL ManaGer 
introDuction
i am extremely proud of the 
contributions by everyone at gahcho 
Kué Mine during 2018. having led 
the team through construction and 
the first two years of operation, it is 
gratifying to witness the evolution of 
this diverse group, including those 

who work for de Beers group 
and everyone who provides 
important support services through 
our site-based contractor partners.

every employee and every team 
contributes so much to our success.

the gahcho Kué team understood 
from day one that we had to work 
collaboratively, that we had to 
instill confidence in our investors, 
employees, government and 
community partners and that we 
had to make a meaningful contribution 
to each of these stakeholders.

i also want to highlight the 
accomplishments of the emergency 

response team, who won their 
second consecutive overall surface 
mine rescue championship last June. 
their performance exemplifies the 
commitment to excellence exhibited 
by so many at gahcho Kué.

Allan Rodel 
General Manager, Gahcho Kué Mine
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econoMics

Joe adams, gahcho Kué Mine camp 
coordinator, inspects the installation of 
shelving in a new cold-storage warehouse 
added at the mine.

2018 Gahcho Kué Total Spend in NWT at 72%

approxImately $208 mIllIoN 
was speNt wIth Nwt-Based 
compaNIes, INcludING more 
thaN $51 mIllIoN wIth 
INdIGeNous compaNIes.
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nWt sPenD at 72% oF 
GaHcHo KuÉ totaL in 2018
for the second straight year, 
purchases of goods and services 
from indigenous and nWt 
companies by gahcho Kué 
Mine during 2018 reached 72% 
of the mine’s total spend.

this is well above the 60% 
commitment made in the 
socio-economic agreement with 
the government of the northwest 
territories. the strong performance 
can be attributed to a number of 
factors, including the tiered 
procurement structure implemented 
in 2017 and ongoing engagement 
of the nWt business community 
by the Supply chain and Social 
performance teams to make nWt 
businesses aware of upcoming 
opportunities.

of the $290 million spent by gahcho 
Kué for goods and services during 
2018, approximately $208 million 
was spent with nWt-based 
companies, including more than 
$51 million with indigenous 
companies.

one of the ways we did this was to 
hold a Business opportunity update in 
Yellowknife in June. approximately 50 
businesses heard from allan rodel, 
gahcho Kué Mine general Manager, 
and trevor good, procurement 
Superintendent from de Beers group’s 
operational support centre in calgary, 
and Kelly Brenton, Social performance 
Manager. Members of de Beers 
group’s Yellowknife-based 
procurement team also attended.

due to the success of this event, 
gahcho Kué plans to hold these 
business updates twice during 2019.

de Beers group and gahcho Kué 
joint venture partner Mountain 
province diamonds also attended 
the 46th annual Yellowknife 
geoscience forum in november, 
allowing additional opportunities for 
nWt businesses to learn about 
opportunities with our companies.

in addition, de Beers group 
sponsored the annual Yellowknife 
chamber of commerce Business 
awards in March.

caPitaL Projects
Significant investments during 2018 
included a $25 million winterization 
program for the primary crusher and 
conveyor system feeding ore into the 
process plant and a $2.7 million 
gymnasium to improve recreation 
facilities for employees. 

although led by colony construction, 
a Surrey, B.c.-based company 
specializing in steel fabrication and 
installation, a Yellowknife contracting 
company, Kasteel construction, was 
brought in to provide labour and other 
support, ensuring some of the benefits 
went to an nWt business and resident 
employees. there were 21 Kasteel 
employees who performed work on 
the winterization project, some of 
whom worked as many as 71 days 
on the project.

the winterization project was 
completed by late october while 
the gymnasium opened during the 
first quarter of 2019.

a worker builds a form into which 
concrete will be poured to create the 
base for a steel structure being added to 
the process plant feed conveyor as part 
of a winterization project at gahcho Kué 
in 2018.
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suPPort For artisans
not all business investments involve 
multi-million-dollar projects, and 
during the year a number of 
opportunities were held for 
artisans, primarily from local 
indigenous communities.

artisans were hired to lead quarterly 
workshops in the gahcho Kué Mine 
cultural centre. these artisans came 
from each of the mine’s impact benefit 
communities as well as Yellowknife. in 

addition, a craft sale featuring artisans 
from indigenous communities was held 
in early december. during this sale, 
employees were able to purchase a 
variety of arts and crafts to take home.

gahcho Kué also worked with 
Yellowknife artist robbie craig to 
produce a limited edition christmas 
ornament which was given to each 
employee who worked at the Mine 
on christmas day.

De Beers GrouP 
recoGniZeD For econoMic 
contriBution to tHe 
nortHWest territories
a cumulative gross value add 
(gva) of more than $2.1 billion 
to the nWt economy has earned 
de Beers group the 2018 nWt 
Mining and exploration (MaX) 
economic leadership award.

the award was presented on 
november 22 at the second 
annual MaX awards gala, held 
in Yellowknife to wrap up the 46th 
annual Yellowknife geoscience 
forum. ni hadi Xa, a joint 
environmental monitoring agency 
comprised of six nWt indigenous 
communities and gahcho Kué Mine, 
was also recognized, receiving the 
environmental & Social responsibility 
award. in all, de Beers group 
captured two of the five awards 
presented.

de Beers group has contributed over 
$7 billion to the canadian economy 
thus far. the $2.1 billion impact in 
the northwest territories to date is 
expected to increase by a further 
$5.3 billion over the life of gahcho 
Kué Mine, a joint venture between 
de Beers group (51% and the 
operator) and Mountain province 
diamonds (49%).

allan rodel, general Manager 
of gahcho Kué Mine, accepted 
the economic leadership award.

“our strategy is based on the 
fundamentals of being a trusted 
corporate leader, creating thriving 
communities and operating in, 
and leaving behind, a healthy 
environment. our ambition is 
to build upon our first 50 years in 
canada and to be the most innovative 
and sustainable diamond mining 
business in canada.”

Through their 
contributions and 
commitment to 
sustainable, responsible 
development, the people 
and businesses that 
we will honour this 
evening have made 
lasting contributions 
to our territory,”

Wally Schumann 
Minister of industry, tourism and 
investment for the government of the 
northwest territories

allan rodel, general Manager of 
gahcho Kué Mine, (left) accepts the 
MaX economic leaderships award 
presented to de Beers group by Wally 
Schumann, gnWt Minister of industry, 
tourism, and investment.
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saFetY anD success For 
De Beers GrouP Winter 
roaD ProGraM
de Beers group coordinated another 
comprehensive winter road resupply 
program in 2018 that overcame harsh 
weather conditions to safely deliver 
more than 1,580 truckloads of cargo 
and fuel to gahcho Kué Mine.

in the northwest territories, gahcho 
Kué is a member of the tibbitt-to-
contwoyto Winter road Joint venture 
that operates the main trunk ice road 
connecting three remote nWt mines 
to the all-season road network near 
Yellowknife. as part of the program, 
de Beers group also built and 
maintained a 116 km spur road 
connecting gahcho Kué Mine to 
the main ice road. first loads went 
out January 29 and final loads 
arrived March 31.

Winter storms were a challenge in 
2018, closing the gahcho Kué Mine 
spur road for 9.5 days.

Some of the unique and larger 
items going up the nWt ice road 
to gahcho Kué in 2018 included 
a massive new mining shovel that 
required multiple loads, three new 
830e haul trucks and a pit viper drill 
rig for the mining team. in addition, a 
new fuel truck and 450,000 litres of 
jet fuel were brought in to support 
refueling of aircraft on site.

482 
loads of carGo 
aNd equIpmeNt

52.1m 
lItres of fuel 
traNsported  
(1,102 trucKloads)

107 
BacKhauls 
(trucKloads)

a fuel tanker heads toward gahcho Kué 
Mine as the sun sets on the horizon, 
part of the annual winter road resupply 
program that brought 52.1 million litres 
of fuel to the mine in 2018.

Indigenous NWT Companies

$51,030,000

Non-Indigenous NWT Companies

$157,774,135

Non-NWT Companies

$81,980,000

TOTAL

$290,785,135

2018
Gahcho KuÉ 
mINe speNd

72%28%
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HoW We ranK coMPanies WHen aWarDinG contracts
tier 1 a company that is 100% 
indigenous owned/equity and is 
associated with an iBa partner.

tier 2 a Joint venture or partnership 
company that has >70 % indigenous 
ownership/equity contractor and is 
associated with an iBa partner or 
an nWt company that is a 100% 
indigenous owned contractor in 
the area of the mine’s operations.

tier 3 a Joint venture or partnership 
that has 51% or greater ownership/
equity by an indigenous contractor 
associated with an iBa partner 
and is 49% or less owned by 
another contractor.

tier 3B non-indigenous 100% 
owned/equity nWt contractor that 
works closely or partners with iBa 
related companies and/or other 
indigenous or northern companies.

tier 4 non-indigenous 100% owned/
equity nWt contractor that operates in 
the area of the mine’s operations.

tier 5 a specialized contractor that 
provides specialized services to the 
mine site that may be based in the 
nWt or is not available in the nWt.

tier 6 a southern contractor 
with <50% indigenous ownership.

2015-2018
Gahcho KuÉ mINe 
cumulatIve speNd

Indigenous NWT Companies

$207,287,766

Non-Indigenous NWT Companies

$625,029,216

Non-NWT Companies

$585,477,342

TOTAL

$1,417,794,324

a haul truck heads down from a rock pile 
toward the 5034 pit.
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Mining supervisor ted Zwack reviews 
plans for the day with the gahcho Kué 
Mining team.

Employment levels at Gahcho Kué Mine stabilized during 2018

the mINe provIded 527 persoN years of 
employmeNt durING 2018, of whIch 
50% weNt to Nwt resIdeNts.

PeoPLe
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as employment levels at gahcho Kué 
stabilized during 2018, considerable 
focus was put on engaging indigenous 
nWt residents about opportunities at 
the Mine as well as helping them 
understand the hiring process.

gahcho Kué provided 527 person 
years of employment in 2018, of 
which 50% went to nWt residents.

recruitment efforts continued to 
focus on maximizing the number of 
nWt employees, with all available 
opportunities advertised through 
NWT News/North and online 
through our company website, as 
well as on infoMine and linkedin.

recruitMent WorKsHoPs 
HeLD in inDiGenous 
coMMunities 

one of the ways gahcho Kué worked 
to improve nWt employment was a 
series of workshops in indigenous 
communities during late 2018. the 

de Beers group-led workshops 
were a partnership with the gnWt 
departments of industry, tourism and 
investment and education, culture & 
employment and dominion diamond 
corp. and rio tinto diavik diamond 
Mine. events were held in lutsel K’e, 
Behchoko, Whati, gameti, fort 
resolution and Wekweeti.

participants attended a series of 
presentations to learn about resume 
writing, interview skills, and how to 
navigate online application platforms.

a workshop in ndilo for the 
Yellowknives dene first nation 
was held in february 2019.

MininG careers 
HiGHLiGHteD For 
nWt stuDents
it was also important to highlight 
mining career opportunities to nWt 
students. this included bringing 
dr. lesley rig, dean of Science at the 

university of calgary, to Yellowknife 
in november for career presentations 
at Sir John franklin and St. patrick 
high schools and the second annual 
de Beers group Women in Mining 
luncheon, attended by over 60 
female students from Yellowknife 
and Behchoko.

during both events, information 
was shared about 21 scholarships 
for females going into Science, 
technology, engineering, Math and 
similar programs offered by de Beers 
group at the university of Waterloo, 
university of calgary and through 
Scholarships canada in 2019.

on december 4, 25 grade 9-12 
students from seven schools visited 
gahcho Kué Mine where they met 
with employees to learn about careers 
in mining and to tour the operation. 
(See nWt high School Students visit 
Mine, page 21.)

to support people living in indigenous communities improve success in obtaining employment in 
the diamond mines, de Beers group worked with the gnWt departments of industry, tourism 
and investment and education, culture and employment to develop a recruitment workshop. the 
goal was to help local residents understand how the application process works and also 
provided tips on interview skills, resume writing and other information. dominion diamond corp. 
and rio tinto were also invited to take part in this series of recruitment workshops.

de Beers Group 
provIdes 10 pIcKup poINts 
to employees lIvING IN the 

Northwest terrItorIes”

PrioritY PicKuP Points
de Beers group provides 10 
pickup points to employees living in 
the northwest territories from which 
the company will provide travel to and 
from gahcho Kué Mine. employees 
are also eligible to receive travel 
allowances to help them get to and 
from pickup points, hopefully 
eliminating any travel barriers to 
work at the mine.

Pickup Points
•	 yellowKNIfe 

(includes residents 
of Behchoko, 
dettah, Ndilo)

•	 lutsel K’e

•	 fort smIth

•	 hay rIver

•	 fort sImpsoN

•	 whatI

•	 GametI

•	 weKweetI

•	 NormaN wells

•	 INuvIK
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traininG oPPortunities
ensuring employee training is currently a major focus at 
gahcho Kué Mine. the nine-member team supported 
close to 24,000 hours of training during 2018. altogether, 
376 employees attended various courses ranging from site 
orientation, to confined space, working at heights, hot works, 
first aid, and other training during the year. employees spent 
an average of 63 hours in training during the year.

training for supervisors continued during the year with 
two programs.

five gahcho Kué Mine employees successfully completed the 
northern leadership development program offered through 
aurora college.

the successful leader as coach program was held again 
in october, timed to include unconscious Bias - training 
designed to help supervisors understand the importance of 
an inclusive and diverse workforce. four leader as coach 
sessions were held, attended by 17 gahcho Kué Mine 
supervisors, joined by colleagues from across de Beers 
group and forevermark. 

in addition, a front line leadership course was attended by 
43 gahcho Kué supervisors and managers at the Southern 
alberta institute of technology in calgary.

this 10-day program was implemented to support 
supervisors with training, tools and techniques designed 
to help them with the complexity of managing their crews, 
including modules on leading Self, leading others, and 
leading operations.

an aerial photo taken in July 2018 
shows work underway on the hearne pit 
(foreground) with 5034 in the background.

24,000 
hours of traINING

376 
employees atteNded 

varIous courses

63 
averaGe hours 

speNt IN traINING

traininG Positions
during 2018, 11 nWt residents took 
part in training positions at gahcho 
Kué, including six in the process plant 
and five in mining. the six process 
plant trainees included four hired 
directly by de Beers and two who 
came to the mine out of a Mine 
training Society (MtS) program. 
Because surface mine training isn’t 
recognized as a “trade”, these 
trainees are not included in the 
training table.

the five surface mining trainees filled 
training positions at the mine following 
completion of their MtS program.

in addition, two apprenticeship 
positions were filled during the year 
by existing gahcho Kué employees, 
both from iBa communities. their 
apprenticeships officially began 
in 2019 so they are not included 
in our 2018 statistics.

life of mine 
commitment

# of 
2018 

trainees

total 
trainees 
to end of 

2018

cumulative 
program 

Graduates

trades 16 6 8 8

apprenticeships 10 0 1 1

professional 
development 
Sponsorship

4 0 0 0

total 30 6 9 9

2018 Gahcho KuÉ mINe traINING
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Millwrights are jacks-of-all-trades, 
called in to fix machinery, cut and 
weld steel and other important 
maintenance tasks.

as a process plant trainee deanna 
Buckley had seen millwrights at 
work at gahcho Kué Mine and 
was quick to apply for a millwright 
apprenticeship when the opportunity 
arose during 2018. originally from 
hay river, nt, and now living in 
Yellowknife, she was originally hired 
in May 2017. deanna is a member 
of the nWt Métis nation.

“every day there’s something new to 
learn,” she explained. “i didn’t even 
know i was mechanically inclined.”

on the day of the interview, 
deanna and other members of her 
team were preparing tools and 
materials to rebuild a critical pump 
inside the mine process plant.

as one of 70 female de Beers 
group employees at gahcho Kué 
Mine, she said she fits right in with the 
male-dominated maintenance team.

“a lot of people underestimate me 
because i’m small, but it’s a trade that 
anyone can do if you like hard work.”

deanna is accumulating hours on the 
job before going into her classroom 
sessions during 2019.

although deanna was hired to fill 
the millwright apprenticeship position 
in 2018, she doesn’t officially become 
an apprentice until early 2019 when 
she formally enrolls in a program. 
as well, a second apprenticeship 
position, an instrumentation 
technician, was also filled in 
2018, to formally begin in 2019.

A lot of people 
underestimate me 
because I’m small, 
but it’s a trade that 
anyone can do if you 
like hard work.”

deanna Buckley 
Millwright apprentice, gahcho Kué Mine

Gahcho KuÉ appreNtIce 
dIscovers her mechaNIcal sIde

Millwright apprentice deanna Buckley 
gathers supplies in the tool crib inside the 
gahcho Kué Mine process plant.

nWt HiGH scHooL stuDents visit Mine
high school students from six nWt communities learned that there is more 
to mining jobs than driving haul trucks and heavy equipment during a trip to 
gahcho Kué Mine.

twenty-five grade 11-12 students from schools in n’dilo, Yellowknife, Behchoko, 
fort Smith, hay river and lutsel K’e visited the mine on december 4 to learn 
about the variety of jobs available in the mining industry. Students from Whati 
and gameti were also invited but weren’t able to join in the trip due 
to inclement weather.

While at the mine, the students toured the truck shop, the process plant 
and visited 5034 open pit. following the tour, speakers from a number of 

departments met with students to 
provide information about their 
roles and the training required. 

“We wanted to give the students 
an experience that is everlasting,” 
said Kimberly Balsillie, the community 
liaison officer who coordinated the 
tour. “our colleagues at the mine site 
were able to give the youth insight into 
what kind of jobs are at gahcho Kué 
which we hope may inspire the 
students to look into working within 
the mining industry in the future.”

the chaperones also appreciated 
the experience.

“i had never been to a mine before 
and seeing it all in person is so 
much better than in pictures,” said 
orlanda patterson, a chaperone for 
diamond Jenness Secondary School 
in hay river.

“overall it was a fantastic tour and 
i haven’t stopped talking about it 
or promoting it to younger kids to 
encourage them to go when they 
get to the senior grades.”

another tour is planned for 
September 2019.

we waNted to GIve the studeNts aN experIeNce that 
Is everlastING… whIch we hope may INspIre the 

studeNts to looK INto worKING wIthIN the mINING 
INdustry IN the future.”

Kimberly Balsillie 
community liaison officer

Students from six nWt communities tour the 
truck shop at gahcho Kué Mine during a visit 
to the mine in december 2018.
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Members of the gahcho Kué Mine rescue team 
display the four trophies won at the 2018 nWt/nu 
Mine rescue competition, including their second 
consecutive title as top surface mine rescue team.

GaHcHo KuÉ Wins 
reGionaL Mine rescue 
coMPetition For seconD 
consecutive Year
the gahcho Kué Mine rescue team 
won the regional surface mine rescue 
competition for the second year in a 
row, fiercely defending the title against 
competitors from the northwest 
territories, nunavut and ontario. 
the 61st annual nWt/nu Mine 
rescue competition was held in 
Yellowknife on June 1-2.

gahcho Kué captured the difficult 
Surface obstacle, Surface rope and 
Written test and had high scores in 
all the other events to win the trophy 
as top overall Surface team. 
the Mine rescue team from the 
de Beers group victor Mine 
in northern ontario also took 
part in the competition.

“i am extremely proud of the 
performance by the gahcho Kué 
team and their colleagues from victor 

Mine. they performed to a high level 
against some of the best mine rescue 
teams in canada and demonstrated 
the passion and commitment our 
entire workforce has when it comes 
to putting safety first in everything we 
do at de Beers group,” said ceo Kim 
truter. “this winning performance by 
gahcho Kué also gives confidence to 
our employees’ families that their 
loved ones are in good hands when 
they are away from home.”

the eight-member competition 
team is drawn from members of the 
35-person gahcho Kué emergency 
response team based at the mine. 
four members were new to the team 
that dominated the 2017 competition.

“the fact that half of the members 
of this winning team were new to the 
competition reflects the high level of 
training and professionalism exhibited 
by all members of our emergency 
response team,” said allan rodel, 
Mine general Manager.

eXPanDeD Focus on HeaLtH 
anD WeLLness DurinG 2018
employees working at gahcho Kué 
Mine benefited from an increased 
variety of health and wellness 
programs held throughout 2018.

Justin fabella, the mine’s health and 
wellness coordinator, joined the team 
in late 2017 and introduced seven 
different programs for employees 
during 2018.

•	 Walk To Tuk – two teams 
totaling 40 employees 
participated in this annual 
nWt parks and recreation 
activity, walking the equivalent 
distance from fort providence 
to tuktoyaktuk between January 
and March.

•		Know Your numbers Campaign 
– aimed to help employees 
understand their overall health 
numbers: Blood pressure, 
cholesterol (hdl and ldl), 
triglycerides, Blood Sugar, 
Body fat percentage and 
Muscle Mass. over 180 
employees learned more about 
their numbers in this campaign 
that took place from february 
to april.

•		Weight Management Challenge 
– employees had three months 
to reduce their body fat 
percentage. Just over 100 
employees were involved, 
of whom nine people lost 
more than eight pounds 
between february and april.

•		Vitamins and Minerals 
Campaign – in february and 
March, signage and table 
toppers were placed in the 
hallways and in the dining 
room to educate employees 
as to what foods can provide 
the vitamins and minerals 
needed by your body.

•		Blood Pressure Awareness 
Campaign – Blood pressure 
readings were offered to 
employees and information 

regarding blood pressure was 
provided on table toppers in 
the dining room from May 
through July.

•		Sugar Awareness Campaign 
– in July and august, 
information outlining the 
amount of sugar found in 
foods that we eat was on 
display in the dining room.

•		Stress and Sleep guest speaker 
– amanda hudye from 
SleepWell consulting 
visited site in august to help 
employees understand how 
to get better sleep, create a 

sleep routine, and manage their 
sleep with their rotation life and 
home life.

in addition, Bouwa Whee catering 
offers a variety of healthy food 
options with every meal and 
employees have access to weight and 
cardio equipment at the mine’s fitness 
centre. a new gymnasium featuring a 
basketball/volleyball/badminton 
court, running/walking track, two 
squash courts and expanded fitness 
centre was under construction during 
the second half of 2018 and opened 
to employees in late March 2019.

health and Wellness coordinator 
Justin fabella conducts a blood 
pressure test on an employee 
during one of the Blood pressure 
awareness campaign events 
held at gahcho Kué Mine 
during 2018.
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eMPLoYMent rePort

employees take part in a routine “stretch and flex” 
session to wrap up a tool box meeting at the start of 
their shift. the exercise program helps employees 
warm up before undertaking work, one way to 
reduce the possibility of injury on the job.

Approximately half of De Beers Group’s Gahcho Kué 
NWT employees were Indigenous. 

the Gahcho KuÉ mINe’s 
Nwt resIdeNt worKforce drew 
employees from 14 commuNItIes 
throuGhout the terrItory, 
represeNtING every reGIoN 
IN the Nwt. 
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2018

equalled 383 fte positions in 2018, 
with 48% being nWt residents. 
approximately half of de Beers 
group’s nWt employees (90) 
were indigenous. 

the gahcho Kué Mine’s nWt 
resident workforce drew employees 
from 14 communities throughout the 
territory representing every region 
in the nWt. Most (71%) of these 
employees live in Yellowknife,3 but 
also represented are some of the 
territory’s smallest communities, 
including residents from Jean Marie 
river, fort Mcpherson, and enterprise. 
Seven indigenous residents from the 
Beaufort-delta region, over 1,200 km 
away from the mine site, worked at 

2018 GaHcHo KuÉ 
eMPLoYMent rePort
the gahcho Kué Mine provided 527 
person years of employment, or 
full-time equivalent (fte) jobs in 2018.1 
nWt residents represent half of that 
total (265). employees self-identifying 
as nWt indigenous residents filled 
26% (135) of the fte jobs. in both 
cases, these employment results are 
an improvement over 2017 and bring 
nWt labour participation closer 
to the 55% employment target 
established in the Gahcho Kué 
Socio-Economic Agreement.2 

the majority of workers at the gahcho 
Kué Mine are employees of de Beers 
group. the company’s workforce 

the gahcho Kué Mine, five of whom 
were employees of de Beers group. 

all of the jobs at the gahcho Kué 
Mine have been categorized 
according to the skill-level required 
to complete the assigned work. 
the largest of these categories is 
semi-skilled jobs with 256 fte 
positions and includes most equipment 
operators and process plant workers. 
nWt residents filled 55% of these 
jobs. the second largest category is 
skilled positions with 172 fte jobs, 
which includes positions that require 
a professional designation such 
as a journeyperson electrician or 
mechanic. it is in this category where 
limitations within the nWt labour 

26% 
of fte joBs 
were fIlled By 
Nwt INdIGeNous 
resIdeNts

50% 
comBINed 
NortherN 

employmeNt

employmeNt By hIrING prIorIty

market are most evident; nWt 
residents filled 28% of these positions. 
nWt residents filled a large majority 
(91%) of the 75 unskilled positions.

de Beers group supports and 
encourages the participation of 
women in all aspects of work 
related to the gahcho Kué Mine 
and encourages similar commitments 
from its contractors.4 de Beers group 
is proud to report that women have 
filled 100 fte jobs at the mine this 
year, which is an 11% improvement 
over 2017.

1 the majority of people working at the gahcho 
Kué Mine are on a 2-week rotation, meaning 
they are at the mine site for 14 days and are 
then away for 14 days. a fulltime equivalent 
job is equal to 13 rotations of 14 days, 
working 12 hours each day. this represents 
2,184 hours of work, which is used to 
calculate the number of fte jobs. 

2 See Section 3.4.3 in the Gahcho Kué Project 
Socio Economic Agreement. Section 3.4.4 of 
that Agreement states that the achievement of 
nWt resident employment is subject to the 
availability of nWt residents with the 
required skills, training and experience and 
the ability to pass training program entrance 

requirements and that nWt residents may 
or may not choose to pursue employment 
opportunities made available at the gahcho 
Kué Mine.

3 designated pick-up points for the mine 
include lutsel K’e, gameti, Whati, Wekweeti, 
Yellowknife (which includes Behchoko, dettah, 
ndilo), hay river, fort Smith, fort Simpson, 
inuvik, and norman Wells. de Beers group 
will provide a travel allowance to its gahcho 
Kué Mine employees who reside in an nWt 
community that is not a de Beers group 
designated pick-up point.

4 See Section 4.9 of the Gahcho Kué Project 
Socio Economic Agreement.

2015 2016 2017 2018

(persoN-years)

nWt indigenous 47 70 119 135

other nWt residents 94 102 117 131

Subtotal nWt Residents 142 172 236 265

non-nWt 762 455 247 262

Grand total 903 628 483 527

(perceNt of total) 

nWt indigenous 5% 11% 25% 26%

other nWt residents 10% 16% 24% 25%

Subtotal nWt Residents 16% 27% 49% 50%

non-nWt residents 84% 73% 51% 50%

Grand total 100% 100% 100% 100%
note: nWt indigenous employees who were identified as residing outside the nWt are recorded as 
non-nWt residents in this table. any employee whose indigenous status could not be established was 
identified as non-indigenous in this table. figures may not add up due to rounding error.

taBle 1: employmeNt By hIrING prIorIty, to the eNd of 2018
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de Beers contractor total

(persoN-years)

nWt indigenous 90 44 135

other nWt residents 92 39 131

Subtotal nWt Residents 182 83 265

non-nWt indigenous 24 6 29

other non-nWt residents 177 56 233

Subtotal non-nWt Residents 201 61 262

total 383 145 527

(perceNt of total) 

nWt indigenous 24% 31% 26%

other nWt residents 24% 27% 25%

Subtotal nWt Residents 48% 58% 50%

non-nWt indigenous 6% 4% 6%

other non-nWt residents 46% 38% 44%

Subtotal non-nWt Residents 52% 42% 50%

total 100% 100% 100%
note: nWt indigenous employees who were identified as residing outside the nWt are 
recorded as non-nWt residents in this table. any employee whose indigenous status could 
not be established was identified as non-indigenous in this table. figures may not add up due 
to rounding error.

taBle 2: employmeNt By hIrING prIorIty, 2018

Nwt 
Indigenous

other Nwt 
residents

subtotal Nwt 
residents

Non-Nwt 
residents

Grand  
total

(persoN-years)

Management 2 4 5 6 12

professional 0 4 4 9 14

Skilled 17 31 48 124 172

Subtotal 19 40 58 139 197

Semi-Skilled 75 64 139 116 256

unskilled 41 26 68 7 75

Subtotal 116 91 207 123 330

total 135 131 265 262 527

perceNt By joB classIfIcatIoN

Management 14% 34% 47% 53% 100%

professional 0% 32% 32% 68% 100%

Skilled 10% 18% 28% 72% 100%

Subtotal 9% 20% 30% 70% 100%

Semi-Skilled 29% 25% 55% 45% 100%

unskilled 55% 35% 91% 9% 100%

Subtotal 35% 27% 63% 37% 100%

total 26% 25% 50% 50% 100%

perceNt By total hIrING prIorIty

Management 1% 3% 2% 2% 2%

professional 0% 3% 2% 3% 3%

Skilled 13% 24% 18% 47% 33%

Subtotal 14% 30% 22% 53% 37%

Semi-Skilled 56% 49% 53% 44% 48%

unskilled 31% 20% 25% 3% 14%

Subtotal 86% 70% 78% 47% 63%

total 100% 100% 100% 100% 100%

note: nWt indigenous employees who were identified as residing outside the nWt are recorded as non-nWt residents in this table. any employee 
whose indigenous status could not be established was identified as non-indigenous in this table. figures may not add up due to rounding error.

taBle 3(a): employmeNt By hIrING prIorIty aNd joB classIfIcatIoN, 2018
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Nwt 
Indigenous

Non-Nwt 
Indigenous

total 
Indigenous

other Nwt 
residents

other 
Non-Nwt 
residents

Grand  
total

(persoN-years)

Management 1.6 0.0 1.6 3.9 6.1 11.6

professional 0.0 0.0 0.0 4.4 9.2 13.6

Skilled 16.9 9.7 26.6 31.5 113.9 172.0

Subtotal 18.5 9.7 28.2 39.8 129.2 197.2

Semi-Skilled 75.0 19.0 94.0 64.4 97.3 255.7

unskilled 41.2 0.7 41.9 26.4 6.2 74.5

Subtotal 116.2 19.7 135.9 90.8 103.6 330.3

total 135 29 164 131 233 527

perceNt By joB classIfIcatIoN

Management 14% 0% 14% 34% 53% 100%

professional 0% 0% 0% 32% 68% 100%

Skilled 10% 6% 15% 18% 66% 100%

Subtotal 9% 5% 14% 20% 66% 100%

Semi-Skilled 29% 7% 37% 25% 38% 100%

unskilled 55% 1% 56% 35% 8% 100%

Subtotal 35% 6% 41% 27% 31% 100%

total 26% 6% 31% 25% 44% 100%

perceNt By total hIrING prIorIty

Management 1% 0% 1% 3% 3% 2%

professional 0% 0% 0% 3% 4% 3%

Skilled 13% 33% 16% 24% 49% 33%

Subtotal 14% 33% 17% 30% 56% 37%

Semi-Skilled 56% 65% 57% 49% 42% 48%

unskilled 31% 3% 26% 20% 3% 14%

Subtotal 86% 67% 83% 70% 44% 63%

total 100% 100% 100% 100% 100% 100%

note: nWt indigenous employees who were identified as residing outside the nWt are recorded as non-nWt residents in this table. any employee 
whose indigenous status could not be established was identified as non-indigenous in this table. figures may not add up due to rounding error.

taBle 3(B): employmeNt By hIrING prIorIty aNd joB classIfIcatIoN, 2018

person 
years

% of total 
employment

% of Nwt 
employment

Yellowknife 187 36% 71%

hay river 27 5% 10%

Behchoko 19 4% 7%

Whati 2 0.4% 1%

fort resolution 3 1% 1%

fort Smith 11 2% 4%

fort good hope 2 0.5% 1%

fort Mcpherson 1 0.2% 0%

fort providence 1 0.2% 0%

gameti 3 1% 1%

inuvik 4 1% 1%

enterprise 1 0% 0%

deline 1 0.1% 0%

Jean Marie river 3 0.5% 1%

non-nWt 262 50% n.a.

total 527
note: figures may not add up due to rounding error. employment from 
communities with less than one person year of employment during 2018 are 
not included in this table.

taBle 4: employmeNt By Nwt commuNIty
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person 
years

% of total 
employment

Management 2 2%

professional 3 3%

Skilled 15 15%

Subtotal 20 20%

Semi-Skilled 51 52%

unskilled 29 29%

Subtotal 80 80%

total 100 100%
note: figures may not add up due to rounding error.

taBle 6: employmeNt By  
joB classIfIcatIoN for womeN

person years percent

Men 428 81%

Women 100 19%

total nWt 527 100%
note: figures may not add up due to rounding error.

taBle 5: employmeNt By GeNder

de Beers Group Is proud to 
report that womeN fIlled 100 fte 
joBs at the mINe IN 2018, whIch 

Is aN 11% ImprovemeNt over 2017.”

de Beers 
Group contractor total

nWt indigenous 11 15 25

other nWt residents 10 9 19

Subtotal nWt Residents 21 24 45

non-nWt residents 22 13 34

total 42 37 79
note: the system of reporting does not distinguish between new hires and rehires; figures may not 
add up due to rounding error.

person years percent

Management 0 0%

professional 2 2%

Skilled 16 16%

Subtotal 18 23%

Semi-Skilled 38 38%

unskilled 23 23%

Subtotal 61 77%

Grand total 79 100%
note: figures may not add up due to rounding error.

taBle 7: New hIres By employer, 2018

taBle 8: New hIres By sKIll cateGory, 2018
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coMMunities Contributions to communities topped $530,000 in 2018,

wIth fuNdING for a varIety of 
proGrams comING from the 
de Beers caNada fuNd aNd 
Gahcho KuÉ mINe.

grade 8 girls participating in nWt Skills 
canada’s annual powerup! event take 
part in an exercise at de Beers group 
Yellowknife office in november 2018.
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Culture and Heritage

$291,543

Education, Training & Health

$181,100

Sport

$35,240

Community Development

$22,500

TOTAL

$530,383

HeritaGe anD cuLture 
ProGraMs receive 
LarGest sHare oF 2018 
sociaL investMent
contributions to communities topped 
$530,000 in 2018, with funding for 
a variety of programs coming from 
the de Beers canada fund and 
gahcho Kué Mine.

of the total, $482,000 was provided 
to impact Benefit agreement (iBa) 
community projects and programs, 
funded by gahcho Kué Mine jointly 
by de Beers group and Mountain 
province diamonds. iBa community 
programs that receive support are 
selected in collaboration between the 
communities and gahcho Kué Mine. 
de Beers canada fund committee 
members in Yellowknife and at the 

calgary operational Support centre 
review applications for support on a 
regular basis.

de Beers group was also proud to 
work with dominion diamond Mines 
and diavik diamond Mines to provide 
a combined $45,000 to the YWca, 
$15,000 from each company, 
following the devastating rockhill 
apartment fire on october 2, 2018.

the popular de Beers group Books 
in homes program resumed in 2018, 
giving out more books than ever 
before thanks to the expansion of the 
program to hay river and addition 
of Books for Babies, due in part to 
financial support from a number of 
gahcho Kué Mine contractors. in all, 
6,900 books were given out, pushing 
the program over 50,000 books given 

out since it began in 2003. 
(See contract partners Join Books 
in homes program, page 39.)

other notable contributions included 
$45,000 to support the purchase of 
five freighter canoes for the tlicho 
trails of our ancestors program, 
bringing the total support for this 
program to $180,000 since 2015; 
$42,000 to de Beers inspired ice 
international ice carving competition 
(see record international field for de 
Beers inspired ice, page 41); a second 
$25,000 instalment to the South Slave 
arctic Winter games; $30,000 for a 
basic carpentry training program 
in fort resolution; and $30,000 
for Yellowknives dene first 
nation scholarships. 

Programs that received resources in 2018 included:
1. North slave mÉtIs 

allIaNce fIsh fry

2. traIl coNstructIoN 
By lutsel K’e deNe 
fIrst NatIoN

3. carNIvals aNd feasts 
IN whatI, dettah, 
fort smIth aNd 
yellowKNIfe

4. staNtoN terrItorIal 
hospItal festIval 
of GIvING

5. yellowKNIfe chamBer 
of commerce BusINess 
awards Gala

6. GraduatIoN eveNts 
IN hay rIver, fort 
resolutIoN, 
aNd yellowKNIfe

7. yellowKNIfe artIsts 
cooperatIve

8. developmeNt of humaN 
resources dataBases 
for all IBa commuNItIes

9. arctIc INdIGeNous 
INvestmeNt coNfereNce

10. Nwt chamBer of mINes 
aNNual mINer’s pIcNIc

tlicho elder angelique Julie 
Wedzen picks cranberries on the 
hillside at fletcher lake, location 
of a cabin operated by ni hadi 
Xa, the cooperative environmental 
monitoring organization between 
gahcho Kué Mine and local 
indigenous communities.
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lIteracy Is crItIcal to INdIvIdual 
aNd commuNIty ecoNomIc success 
aNd By puttING BooKs INto chIldreN’s 

haNds aNd homes, we hope we’re helpING 
estaBlIsh a love of readING. It opeNs 
doors to traINING, educatIoN aNd 

employmeNt opportuNItIes.”

Kelly Brenton 
Social performance Manager contract Partners join 

BooKs in HoMes ProGraM
de Beers group’s flying Book Store 
brought more books than ever before 
to help build home libraries as the 
expanded Books in homes program 
visited 14 schools in nine northwest 
territories (nWt) communities 
during 2018.

this year’s program was bigger than 
ever in the nWt, with the addition of 
five schools in hay river, expansion 
supported by financial contributions 
from 13 of our contractor partners.

“this program is an investment in 
the future of the communities where 
we work,” explained Kelly Brenton, 
Social performance Manager who 
coordinated the nWt program. 
“literacy is critical to individual and 
community economic success and by 
putting books into children’s hands 

and homes, we hope we’re helping 
establish a love of reading. it opens 
doors to training, education and 
employment opportunities.”

communities visited this year in 
the nWt were: Whati, Behchoko, 
gameti, Wekweeti, dettah, ndilo, 
lutsel K’e, fort resolution and 
hay river. de Beers group also 
provided 700 books to Stanton 
territorial hospital foundation to 
provide one book to babies born 
at the hospital during the year.

in addition to hosting the flying Book 
Store in each community, Books in 
homes brought nWt literacy 
council workers to each school to 
hold activities designed to develop 
literacy skills. representatives from the 
Student financial assistance program 
of the government of northwest 
territories were also invited to attend, 

so they could share information about 
financial support available to students 
considering post-secondary education.

de Beers group wants to thank 
our contractor partners for their 
contributions to the success of 
Books in homes this year: paul Bros. 
neXtreme, epiroc, SMS equipment, 
tlicho orica, det’on cho nahanni 
construction, Wesclean, det’on cho 
logistics, det’on cho corporation, 
Summit air, Bouwa Whee catering, 
acasta helicopters, dte electric, 
and det’on cho Medic north.

founded in 2003, the program 
provides books to youth free of 
charge to encourage reading and 
build home libraries. including the 
2018 campaign, de Beers group 
has distributed more than 50,000 
books to nWt students over the 
past 15 years.

Kelly Brenton, Social performance Manager, left, helps youth at 
Kaw tay Whee School in dettah select books during the Books 
in homes book fair held there in May 2018.
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recorD internationaL FieLD 
For De Beers insPireD ice 

a record 15 teams took part in the 
6th annual de Beers inspired ice 
international ice carving competition, 
held during the long John Jamboree, 
March 23-25 in Yellowknife. this 
was the first event held as part of a 
five-year, $150,000 commitment to 
the Jamboree by de Beers group.

Junichi nakamura of Japan and 
Shinichi Sawamura of fairbanks, 
alaska and formerly of Japan crafted 
a beautiful elephant (pictured on 
previous page) to capture their 
second title in the annual event. 
the 2015 de Beers inspired ice 
winners and 15-time World ice 
carving champions finished with 
a final score of 91.17, just ahead 
of defending 2017 champions peter 
Slavin and chris Swarbrick who 
scored 90.20. aaron costic and 
Jeff Meyers were right on their heels 
with a score of 90.00. teams came 
from the nWt, Manitoba, ontario, 
Quebec, six u.S. states, Japan, 
Sweden, Belgium, and italy. the 
event was held despite a massive 
storm that shut down the Jamboree 
for an entire day.

inspired ice also included a media 
competition, which was won by the 
team representing radio taiga.

“What an amazing result from 
three days of intense competition 
and difficult weather as incredible 
works of art have been created out 
of these huge blocks of natural ice 
from great Slave lake, truly making 
this a unique world-class event the 
north can be extremely proud of,” 
said gahcho Kué general Manager 
allan rodel. “We are also very 
pleased that our commitment of five 
years of funding will provide financial 
stability to the de Beers inspired ice 
international ice carving event, which 
continues to attract the best carvers 
from around the world.”

the 2018 event also included the 
second annual student ice carving 
showcase held at Yellowknife city 
hall on March 2. in all, 13 students 
from Sir John franklin and St. patrick 
schools participated under the watch 
of Yellowknife artist terry pamplin.

ice carving artists from around the world 
created amazing works of art out of ice 
from great Slave lake during the 6th 
annual de Beers inspired ice international 
ice carving competition in Yellowknife.
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PartnersHiP WitH un 
WoMen anD tHe universitY 
oF WaterLoo HeLPs eXPanD 
ProGraM to otHer Parts 
oF canaDa 
like most young teens her age, 
Madison Beck was beginning to plan 
her life after high school. the student 
from hay river, northwest territories 
(nWt) wants to become a surgeon.

She knows that there is a lot of hard 
work and hurdles to overcome in 
order to make her dreams come true.

Madison and her sister emerson, 
were among nine girls and eight 
caregivers from the nWt who 
attended the iMpact camp in 
august at the university of Waterloo 
in ontario, sponsored by de Beers 
group. participants in grades 7-9 
came from hay river, Yellowknife, 
lutsel K’e, norman Wells and 
Behchoko. the annual camp also 
included 10 girls from indigenous 
communities in ontario.

the three-day camp included cultural 
and science-based activities at the 
university, hosted by the university 
of Waterloo. in addition to the 
activities at the university, the nWt 
group also toured google’s canadian 
headquarters and the perimeter 
institute, both in Waterloo. de Beers 
group provided funding to the 
program as part of a three-year 
uSd$3 million program in partnership 
with un Women to advance women 
and girls in its producer countries.

“i was a little nervous about going 
into the (medical) field,” said Madison. 
“one of the leaders at the camp 
is going to be a nurse and she 
provided a lot of great ideas, like i 
never would have thought to go to 
a pre-medical camp.”

for emerson, the camp opened her 
eyes to the fact that while science is 
important to success, it can also be 
a lot of fun.

“i wasn’t so good in science at school 
before,” she explained. “But i learned 
a lot more about science and can 
relate to it better now.”

their mother andrea traveled to 
the camp with the girls and said 
it was eye-opening to experience 

opportunities available outside of the 
nWt and demonstrated that gender 
should not be a barrier to success.

“We don’t get a lot of exposure 
to things like this,” said andrea.

that exposure and support was the 
purpose of sponsoring girls to attend 
the iMpact camp, said de Beers 
group ceo Kim truter.

“We know that females are 
underrepresented in the SteM 
fields, with indigenous females from 
communities where we operate 
in the nWt and northern ontario 
facing additional economic and 
other barriers that make it even more 
difficult to succeed, so this investment 
is designed to level the playing field 
as much as possible,” said truter. 
“these students will take this positive 
experience back to their schools and 
home communities and keep the 
discussion going, which may inspire 
other young female students to 
consider furthering their science 
education as a career path that they 
may not have considered before.”

de Beers group also participated in 
the camp with two female employees 
attending as camp leaders. Megan 
rodel, a mining engineer, said the 
camp was an excellent way to 
connect the students to the sciences 
at a critical time in their education.

“i know from personal experience that 
pursuing a science-based education 
can be exciting and challenging at the 
same time, which is why this camp is 
so valuable in answering questions 
and knocking down any myths early 
for the students so they can be 
successful if this is the path they 
choose,” said rodel.

Kelly Brenton, Social performance 
Manager, coordinated the de Beers 
portion of the program and described 
the participants as “sponges … 
soaking it in all in.”

“it was a powerful time,” she said. 
Whether it was learning to code a 
robot’s movement or viewing Saturn 
and its iconic rings through a 
telescope, “they learned a lot.”

Sisters Madison and emerson Beck attend 
the iMpact camp for indigenous girls at 
the university of Waterloo, participation 
funded by the de Beers group.

de Beers Group spoNsorshIp 
douBles atteNdaNce at 

stem Impact camp for 
INdIGeNous GIrls
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employees gather for dinner in the dining 
room at gahcho Kué Mine.

your voIce
de Beers group provides a confidential and 
secure mechanism to enable employees, suppliers, 
business partners and other stakeholders to raise 
concerns about any potentially unsafe, unethical 
or unlawful conduct, especially actions that are 
misaligned with our company values, 
provided below.

this is an independently managed program.

concerns can be raised about, but are not limited 
to, the following:

our values
Put saFetY First
We consider all risks to people and the 
environment before proceeding with any 
activity. We address risks before beginning 
any activity, even if this means stopping a 
task. Zero harm is always our goal. 

Be Passionate
We are exhilarated by the product we   sell, 
the challenges we face and the opportunities 
we create.

sHoW We care
the people whose lives we touch, their 
communities, nations and the environment 
we share, all matter deeply to us. We will 
always think through the consequences of 
what we do so that our contribution to the 
world is real, lasting and makes us proud.

BuiLD trust
We will always listen first, then act with 
openness, honesty and integrity so that 
our relationships flourish.

PuLL toGetHer
Being united in purpose and action, we will turn 
the diversity of our people, skills and experience 
into an unparalleled source of strength.

sHaPe tHe Future
We will find new ways. We will set 
demanding targets and take both tough 
decisions and considered risks to achieve 
them. We will insist on excellent execution 
and reward those who deliver.

an employee with a drilling contractor 
puts a core sample into a box at gahcho 
Kué Mine in early 2018. de Beers group 
and joint venture partner Mountain 
province diamonds have invested in a 
brownfield exploration program to try 
to expand the resource at gahcho Kué, 
potentially extending the life of mine.

all complaints made in good faith will be fully 
investigated and the outcomes reported back. 
people can raise complaints anonymously using 
enhanced technology to protect personal 
information.

contact inForMation
www.yourvoice.debeersgroup.com

Telephone: 1-855-303-7713

•	 Safety
•	 Bribery
•	 fraud
•	 violence

•	 abuse
•	 harassment
•	 Bullying
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dE BEERS CAnAdA lTd 
suIte 300, 5102  49 street
yellowKNIfe Nt  x1a 1p8

www.debeersgroup.com/canada
@debeerscanada
#buildingforever


